greenstar g
health - prosperity - future

DiVersitG & Inclusion
nc
Benghman(s

Greenstar Recognized for Advancing DEI Excellence at the
GDEIB Standards Awards 2026

We are proud to share that Greenstar Social Marketing Pakistan (G) Limited has
been recognized with the Global DEI Benchmarks (GDEIB) Standards Awards

2026, announced on January 01, 2026.

Following a rigorous, evidence-based evaluation by an independent international
jury, Greenstar received recognition in three GDEIB categories, namely

1. Work-life Integration, Flexibility & Benefits,

2. Connecting DEI and Sustainability, and

3. Community, Government Relations & Philanthropy.

The assessment was conducted against the globally recognized Global Diversity,
Equity & Inclusion Benchmarks (GDEIB) framework, with a strong focus on
governance, workforce practices, stakeholder inclusion, and the strategic integration of

DEI across the organization.

This recognition reflects Greenstar’s sustained commitment to building an inclusive,
equitable, and values-driven workplace, while strengthening organizational
resilience, fostering stakeholder trust, and enhancing its long-term impact in the

communities we serve.

The GDEIB framework is globally respected for its depth and rigor, and this
achievement reinforces our belief that DEI is not a compliance exercise; it is a

strategic enabler of sustainable performance and social value.

We thank our Board, leadership, teams, and partners for their continued commitment
to inclusive excellence. We remain focused on learning, improving, and advancing our

DEI journey with purpose and accountability.
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This is to certify that Greenstar Social Marketing Pakistan (G) Limited has won
GDEIB Awards in the following 3 categories:

1. WORK-LIFE INTEGRATION, FLEXIBILITY AND BENEFITS BEST PRACTICE
2. CONNECTING DEI AND SUSTAINABILITY BEST PRACTICE |
3. COMMUNITY, GOVERNMENT RELATIONS AND PHILANTHROPY BEST PRACTICE l
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CEO HR Metrics
1 January 2026
Best Practice: Level 5 Demonstrating current global best practices in DEI; plary or other organizations globally.
A
s pl ing DEI sy ically, showing improved Its and beyond what is

Progressive: Level 4 required or expected.
Proactive: Level 3 A clgar awareness ?f_t.he value of [_)EI;_starting to impl t DEI sy ically. This is what is

required and exj of all orgar

A pli only mi i are taken primarily to comply with relevant laws and

Reactive: Level 2 social pressures. Doing the bare minimum.

Inactive: Level 1 No DEI work has begun; diversity, equity, and inclusion are not part of organizational goals.
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GDEIB STANDARDS

Global Diversity, Equity & Inclusion Benchmarks (GDEIB) are the standards for organizations
around the world. The GDEIB helps organizations determine strategy and measure progress in
managing diversity and fostering inclusion. It has been written by 3 authors — Nene Molefi, Julie
O’Mara and Alan Richter, PhD, with extensive input from 112 Expert Panelists around the world. It is
designed to be used by any organization, in any industry or sector, and any world region.

HR METRICS

Since 2015, the Annual Global DEI Benchmarks (GDEIB) Awards—conducted by HR Metrics—have
recognized organizations that position Diversity, Equity, and Inclusion not merely as a matter of
legal compliance, but as a strategic asset for competitive advantage. These organizations foster
inclusive workplaces, strengthen stakeholder engagement, and achieve sustainable business
outcomes by embedding DEI across hiring, promotion, and leadership development systems.

www.thehrmetrics.com | info@thehrmetrics.com




